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1. INTRODUCTION

The study of dynamics of labour force has a great significance, especially for a deve-
loping country like Nepal. It provides scientific knowledge about the crucial linkage between
population and development. At the same time the nature of population change and developmen-

.. tallevel in a country largely govern the coaditions that determine the growth of the labour force
over a time period; the precise nature of participztion of different segments of the ropulation in
the labour force and various other structural aspects involved. (Cf. Heider 1981, p.1). **Zconomic
programmes contain, at least implicitly some allo:ations of manpower in various pursuits, and
these plans require an iventory cf country’'s menpower resources”. (Barclay, 1958;p. 262). The
present study examines the dynamics of labour force in Nepal in the above context.

Nepai is a small  Himalayan Kingdom, landlocked by China and India. Tt has a
population of nearly 14 million, growing at about 2.5 per cent per annum-with high fertility
(CBR == 45) and mortality (CDR = 21). It is a developing country wtth a per capita income of
about US § 120.00. The economy is highly dependent on traditional agriculture: Only about 20

_ per cent of population are literate, ~and about 5 per cent. “live in urban arees. (See: CBS, 1979,
World Bank 1980). : '
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The Nepal Task Force on Population Policy (1976) has rightly remarked: “The gains J
of development are easily swallowed up by enormous increases in population jeopardizing capital N
formation and making it still more difficult to transform our subsistance economy into a self-
generating one”. The character of the country’s labour force becomes significant in this back-

ground.

The specific objectives of the present investigation are to examine the dynamics of

the labour force of Nepal through the following:

1. Studying the levels, patterns and trends of Iabour force participation;

o

2. Probing the changes, if any, it the structure of the labour force; .

3. Getting insight into the process through the measures of working life tables.
For a comparative picture, some data from Kathmandu city are also presented.

This study is pr1manly based on data from Nepal censuses of 1961 and 1671 as well
as the Mid-Term Population Sample Survey of 1976. In addition, data on Kathmandu city are
taken from CDC survey, 1979, Unless otherwise m ntiorned, figures: in the text on these dates
refer to the data Sources just mentioned. It may be noted that the data suffer from various limi-
tations. Sometimes, there  are different classifications of cata for different periods. This makes
comparative study overtime difﬁcult Besides, there are problems af reportinrg. For example,
Myres’ Index (Se e Shryock and Siegel, 1976, p. 117) provides scores of 23 4 and 23.1 respentively
for 1971 pnd 1976 for males; and 25.3'and 23.3 for femuales. Similarly, U.N. age-sex accuracy
score (See: Shryock and Sxegel,1976? p. 126) is. found to be 61.2 aud 50 7 for 1971 and 1976,
respectively.  Although such data biases are not. uncommon in. a developing country, it will be
important to keep them in mind in_our analysis.

s

2. OVERALL LEVELS LND PATTERNS
2.1 Overall Patterns

The total size of Nepalese labour force in 1961  was nearly 4.5 million® This figure
rose to 4.9 million in 1971 and 6.2 million in 1976.Such a rapid growth of labour force is a result ya
of continued rapid population growth, and  will put an increasing pressure on the labour market

in future. It is not an easy task for government opportunities foc such a growing labour force.

Of the tolal labour force of the country, about 603 were males and 409 females in
1961 These figures chdnged respectively to about 71 and 29 in 1971; and 62 and 28 per cent in
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1976. Such fluctuations indicate little overall change in male-female distribution during the
period uander study. In Kathmandu city, there is much more contrast between male (about 809%)

and female labour force composition.

Table 1 reveals that of the eligible age group, more than 759 of males and 509, of
the females (except for 1971: 35%) in the nation are economically active. Although the sex ratio
for the compar'able (eligible) population is c¢lose to 100. for the corresponding labour force it is
extremely high-147 (1961), 242 (1971), 166 (1976 and 422 (1979) reflecting male domination in
labour force. It is interesting to note that in 1976, 109 of the males are found to do housework;
even in other years, a few males are observed in that group. Although the proportion of students

( has slightly itcreased since 1961, it has been negligible for females.
Table No. 1

Distribution of t' e Eligib'e Porulations * by Sex and Labour Force
Status, Nepal: 1961-1979.

(Per cent)
Citaiae €.15UC8 Male Female 4
1961*1  197{2 19763 19792 1r961*1 19712, 19763 19794
A. Economically
Aclive 94.0 82.9 75.6 64.0 59.4 35.1 503 16.0
B. Econcmically
In Active (6.0) (17.1) (22.4)  (36.0) (40.8) (64.9)  (49.7)  (84.0)
House Work 0.2 0.0 1€.0 0.3 34.7 57.1 42.4 43.9
Student - 12 8.6 2.9 30.7 a4 1.7 1.9 25.4
Others 3.7 4.5 3.3 5.0 5.2, 5.7 5.1 96
Not Stated .9 4.0 2.2 0.03 0.8 0.4 0.3 0.07
Total . . 1000 100.0 100.0 100.0 100.0 'k 100.0 100.9 100.0
‘Cruale Activity
Rate ' 553 59.0 60.2 -48.4 . 365 24.7 363 12.1
Refined Activity »
Rate (age 10 +  94.0 829 756 64.0 59 4 35.1 50.3 16.0

S —

Source : 1. Population Census, 1961. Vol. IV, H.M.G,, N.P.C. Secretariat, C.B.S., Nepal.
"2 Population Census, 1971 Vol. 111, C.B.S., Kathmandu, Nepal, 1975.
3. Mid-term Population Sample Survey, 1976, H.M.G., N.P.C., C.B.S., Nepal 1979.
4, C.D.C. Sample Survey in Kathmandu City, 1979. ‘
. * For 1961 age 15+ for all other years 10+ \
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Table 1 shows that since 1961 the crude activity rate for malesis increasing from
about 55% (1976) to around 60% (1976). However, as indicated earlier, female figures are very

low, ranging H3tw3a oaz-quarter to about oaz-third of the total females in different periods.

The table also indicates that refined activity rates in Nepal are very high-ranging bet-
ween 83% aud 949 for males since 1961. Comparable figures for developing countries like
Tndonesia (Heider 1981, p .62) and Pakistan (Chaudry 1979, p. 100) are respectively 74 (1976)
and 78 (1970-75). On the othere hand, corresponding female figures in Nepal represent 59 in
1961, 35 in 1971 and 50in 1976. These are far higher than those for Pakistan 9 (1970-75)
and Indonesia 37 (1976) (Ibid). Of course female crude (12%) and refined (16%) activity rates

for Kathmandu city are extremely fow.

From the above figures, it is clear that in Nepal the male participation rates are
similar as in other developing countries but female rates are higher than usually found in deve-
loping countries. Such high rates may not be because they are better employed, but perhaps due
to lack of schooling facilities and underemployment, especizlly in the rural areas, as characteris-

tics of an underdeveloped agricultural economy.
2.2 Age Specific Participation Rates

Differences between the patierns of age specific male ‘activity rates in ¢ffierent ccun—
tries and changes in any country in the course of time primarily reflect variation in the age of
entrance into the labour force and in the age of retirement or involuntary withdiawal into
inactive status (UN 1973),

As shown in Table 2A, more than 50 9, of males and 40 to 50% of females in the
country are economically active between age 10 and 14. By 20, some more females and three—

quarters of the males “are in the labour force: This shows: that theie  is widespread - child

Iabour and early entry into working life in the Nepalese society, a phenomenon commcnly
associated with poverty and illeteracy. Between age 25 to 59 more than 90 per cent of total
males are economically active throughout the study period. Participation “rate. declines sharply
after sixty. The case is quite different for females, the participation rate reaches maximum
in the age group 15 to 19 years; then it starts declining gradually perhaps: due to marriage and
childbearing; after age sixty, it declines sharply.
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Table No. 2A

Age Specific Activity Rates of the Population, Nepal, 1961-1979

(Per cent)
Age Age Specific Activity Rates
Group Male Female
19611 19712 19768 19794 19611 19713 19763 19794
10 - 14 - 59.2 51.4 59 40.1 50.1 7.3
15-19 75.7 74.8 28.1 46.2 60.6 1.1
94.1 ' 73.3
20 - 24 89.8 91.8 56.8 39.2 56.2 11.4
25 - 29 95.1 96.4 89.7 36.6 53.9 20.0
98.5 63.1
30 - 34 96.6 96.6 95.8 33.9 50.8 18.5
35 -39 97.4 97.8 96.3 34.0 51.7 27.2
98.6 ‘ 58.1 .
40 - 44 972 981 94.9 o 329 51.4 15.5
45-49 968 964 943 325 485 151
50 - 54 97.4 940 935 87.3 51.1 30.5 44.9 22.1
55— 59 : 90.3 90.2 86.0 27.7 403 13.2
60 — 64 641 122 767 179 281 6.5
65.2 25.7

65 + 40.5 492 442 B 104 180 107

Source: 1. Population Census 1961.
2. Population Census 1971.
3. Mid-term Population Samp]é Survey 1976.
4. CDC Sample Survey in Kathmandu City, 1979.
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Contrasted to above, in Kathmandu city mearly 6% of males and 7% of females are
in the labour force between ages 10 and 14 and in the next age gronp a quarter of the males and
one tenth of females. It seems plausible that such low participation in Kathmandu ‘city in young
ages is due to higher participation of the city is youth, compared to the country as a whole, in

education, as shown in Table 2B.

Figure 1, depicts the above comparative patterns of labour force participation by age and
sex.It is evident that overall male participation is considerably higher than female participation in*
_all ages; and participation in younger ages is much lower in Kathmandu city compared to the

pation.

N Table 2C reveals, age specific activity rates by sex and urban and rural residence for 1961
and 1979 available date. There is a remarkable difference between urban, and rural areas. Rural
activity rates for all age and both sexes are higher than in the urban area. The overall patterns of
participation rates of rural and urban males, and rural and urban females are quite similar. As
expected, the urban figure are closer to Kathmandu city than the rural, especially with respect
to participation in young age. Of course, the 1979 figures are more recent and relates to the natio-
nal capital. There is not much difference in the participation rates in advanced ages. But on the
whole retirement seems to be earliest in Kathmandu city; followed by urban  areas in general;
and finally the rural area. This perhaps is due to formal retirement from jobs in the modern and
urban sectors of the economy. Apart from the relatively more prevalent child labour in rural

areas, overall age of entry into the labour fource also seems to be much lower in rural areas,

gspeacilly for males.

Relatively low figures on female participation in labour force in Nepal may be
partly due to misreporting their occupation. For even now women seem to be doubly exploited
among the members, of the poor family. when men idle away theit time the women: work hard
1o earn their living as well as for national output. The actual participation in: economic activity

is perhaps more from the side of women than men in Nepal (Nepal, 1977, p, 14)
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Table 2B

Smdents in School, Age Six to Twenty-four and Sex, Mepal, 1971

(Per cent)

Age Male Female
Group Nepal 19712 Kathmandu 19792 Nepal 197112 Kathmandu 19793
Enrol- Not " Enrol- Not Enrol- Not Enrol- Not

led Enrolled led =~ Enrolled led Enrolled led Enrolled

6-9 14.4 85.6 75.0 25.0 4.7 95.3 68.9 311
i0-14 327 67.3 . 86.4 13.6 8.5 91.5 79.4 20.6
15-19 220 78.0 66.7 33.3 3.9 96.1 58.2 41.8
20— 24 1.5 92.5 38.6 61.4 - 0.9 99.1 20.4 79.7

Source: 1. Population Census 1971.

2. CDZ Survey of Kathmandu City, 1979.

Table 2C

Age Specific Activity Rates of the Population by Sex and Urban-Rural

Raesidence, 1961 and 1979

Age 19611 19792
Group Male - Femalc ~ Kathmandu City
Urban A Rural . Urban Rural Male Female
15 - 24 68.0 95.4 26.2 75.1 45.4 14.4
25 - 34 89.9 98.9 28.9 642 948 20.5
35-44 90.3 98.9 33.1 59.0 98.2 24.1
45-59 88.3 97.8 33.5 51.7 95.4 17.5
60 63.6 65.2 15.8 26.0 56.9 9.3

!

Source: 1. Census 1961 _
2. CDC Survey of Kathmandu City 1979.
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3. STRUCTURE OF THE LABGUR»FORCE‘

' The study of labour fource structure reflects a. country’s developmental level and
productive efficiency. This section examines' changes, if any, in the Nepalese labour force struc- - ’
ture in response to population dynamics and developmental efforts of the country.

3.1 Occupational Structure - 7 A S IR : .

Information on occupational patterns and their-trends is of special importance in the
statistical framework of manpower planning as an integral part of socio-economic: development pe
':'policy. (Nassef; 1970, p. 149). foriconvenience, especially for a developing country like' Nepal,
.occupational categories are grouped here into four major groups (See: Shryock and siegel, 1976,

Pp. 194) white Collar workers (Professional | technical, etc.); Blue collar workers, e. g. craftsman;

Farm workers; and services (Service workers, private household workers, etc.).
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Table 3 shows that the highest percentages in male occupational status are farm

-workers-about - 9052 in 1961 and, 1971, with a slight decrease in 1976. Femal proportions are

~even higher; and also decrease in 1976.

The proportion of white collar workers has been increasing from about 3_% in 1961

“to about 7% in 1976 among males; and the same patternis true but not in magnitude for
females. Blue Collar category also follows the same pattern with very low, proportions for both
~the sexes. Also very neglegible Percentages are in services both sexes. Low proportion in these
latter three categories indicate that socic-economic development has been low as  well as slow

zin Nepal.

But for Kathmandu city, as expected, the situation is very different. More than half
-of  the males and a third of the females are in' white collar jobs, while more than 2 quater of the
males and a fifth of the females are in Blue Collar workers. It is also striking that even in.the
~capital city farm workers represent about a tenth and a fifth of the males and females respecti-
-vely. In services: females exceed (14 %) males (4 %) considérably. It shows that the tendency
-is towards cngating more. white and Blue Collér jobs in the city instead of farm workers, but it

is too slow for the nation as a whole, as noted above.

3.2 Industrial Structure

The study-of industrial . composition.is. useful for understanding occupatiohal’m

-~integration with on industries and impact of changes in an industry on labour force  and. socio-
-economic structure, (chaudry, 1979). For the sake of Convenience of Comparison, International

“Standard Industrial classification has been made in certain broad groups (U. N. 1968, p. 67).

There is a slight declining trend in the agriculture sector and increasing trend in the
* -services sector for both sexes. However, the country is still predominantly agricultural;.as reﬂgc.
“ted in the heavy concentration of the working population in this sector. Lack of economic grow-

~th is reflected in continued low percentage~in fact, slight decline in the industrial sector.

The percentage in the non-agricultural sector.in Kathmandu cxty for' poth sexes i8

“high. With the procéss of continued development; it is expected that the agricultural sector inthe
mnation will'also shrink relative toithe non-agricultural -sector.. However, in Kathmandu.city in
1979 most of the non-agricultural labour force were “in the services rather than in industry. This

s shows lack of productive employment even in the modern sector.
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Table 3

Distribution of the Labour Force by Sex, Occupation Industry and
Employment Status, Nepal 1961-1979

(Per cent)
Variables Male Female
19611 19712 19768 19794 19611 19712 19763 1979«
Occupation  100.0  100.0 100.0  100.0 1000 100.0  100.0  100.0
White Collar 2.8 3.6 67 518 0.6 0.8 43 32.5
Blue Collar 2.8 28 67 295 14 07 30 217
Form Workers 91.7 92.8 86.2 8.7 96.9 98.2 92.6 17.6
Services 1.9 0.3 0.5 3.6 0.5 0.4 02  14.4
Not Stated 0.8 6.2 06 13.7
Industry 100.0  100.0 1000  100.0 100.0  100.0 1000  100.0
Agriculture 918 928 881 9.0 9.9 982 929 189
Non-agriculture 7.4 7.2 120 81.0 24 1.9 7.1 59.6
a. Industry 2.5 14 10 7.0 12 05 04 7.3
b. Services 49 58 110 740 1.2 1.4 67 523
Not Stated 0.9 9.6 0.6 . 219
- Employment ;
States 100.0 1000 1000  100.0 1000 1000  100.0  100.0
Employer 0.9 06 13 4.1 0.4 0.2 0.5 3.0
Employee 202 117 153 1706 10.4 3.7 73 55.1
Self Employed 75.7 847 711 5.8 773 890 650 49
Unpaid Family
Workers 2.8 3.1 116 40 11.4 72 212 168
Not Stated 0.5 ‘ 15.6 0.6 . 196

Source: . Population Census 1961.
2. Population Census 1971,
3. Mid-term population sample survey 1976.
4. CDC Survey of Kathmandu City 1979.
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3.2 Employment Status

Economic development involves an expansion of the employee group and contrac-

~tion of own—account workers and family workers, if not also, of employers. (Cf. Chandry, 1978,
-p. 258), Table 3 shows that for both the sexes and in all the periods the vast majority of the
~gconomically active population of Nepal are self-employed categories. Among females many
-were unpaid family workers in 1976. Employees represented about 12 to 209 of the males and
4 to 109, of the females in different periods. This again shows lack of socio-economic develop-
ment in the country. As for Kathmandu city, the majority of the labour force, especially among

~males, are found to be employees.
~4. MEASURES BASED ON WORKING LIFE TABLE

Tables of economically active life represent the life-cycle of economic activity in a
‘population. They are useful in studying the processes of growth and structural change of the .
‘labour force and estimating such quantities as life time expectations of earning (UN, 1968, p. 19).

“The present section ex amines dynamics of male labour force in Nepal through working life table
-analysis. This is based on available date from 1971 census and 1976 national survey. Because of

suspected underreporting of females in the labour force, no analysis of female working life
~table is made here. However, for comparative purposes, relevant female indices are included in
-the graphs that follow. This stﬁdy does not provide seperate  urban and rural working life
-table, because of data limitation. Table 4 ~ includes relevant working life table measures for

Nepal for 1971 and 1976. Relevent working life tables are given in the Appendix. (For methodo-
“dogy, See: U.N. 1968),

4.1 Length of Working Life

The different between gross and net years of active life gives a valuable estimate of the reduction
..of average length of active life as a result of death prior to completion of the potentially active
years. For Nepal, as apparent from Table 4, males 10 years and over potentially have about 55
.-gross years of active life, while about 48 years between 10-64 years. It may be noted here that
- the gross years of active life is computed without, and net years of active life with; due regard to
- mortality. Net yéars of active life for males aged 10 and over at birth is counted as 25 and 31

respectively for 1971 and 1976. For the age range 10 to 64, it is 24 and 29. It is clear that heavy
“loss of working life is there as a result of mortality sometimes ranging up to 509 of ihe gross

-gvorking life.
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In Figure 2, one can observe the wide gap between the gross and net years of active:
life at different ages for both the periods. The figure brings out the different effects of mortality~
and labour force participation in different ages, and also presents, a comparative picture of gross-

and net years of active life, and inactive years of life by age for 1971 and 1976.

It is obvious from the above discussion that loss of active years(gross minus net) is-
very high. For males, inactive years of life at birth range from 29 to 25 (age 10 and over) and

24 to 19 (age 10-64) for the two periods, respictively. Estimated lossat age 10 is considerably-

less.

It appears that, because of high infant mortality in Nepa!, the net years of active-
life at birth is considerably lower than at the begining of active life itself. The highest point of °
net yearr of active life is in the age group 10 to 15. Tnen- it declines: considerably in both the-
study periods. The figure reflect that male inactive years for 1976is stightly higher than in.

1971 in all ages.

The average remaining active years per male active survivor age-41 (1971) and 47"
(1976) years. With mortality decline in  future the proportion of survivors in active life should.
increase. That will lead to higher contribution of the labour force to productivity. Figure 3 pres-
sents the remaining active  years of life in Nepal at different agesin 1971 and 1976 along with.
the corresponding life expectancy for the same periods.
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Selected Measures of Labour Force Participation Based on Working
Life Tables by Sex, Nepal 1971 and 1976

Measures Age Range Male
1971 1976
Gross years of Active Life 10 & over 53.9 55.4
Net years of Active Life 10 to 64 478 48.0
(i) Birth 10 & over 24.7 30.7
(ii) Age 10 years 10 & over 36.7 41.8
(iii) Birth 10 to 64 .24.0 29.0
(iv) Age 10 years 10 to 64 35,6 39,5
L.oss of Active years |
(i) Birth 10 & over 29.2 24.7
(ii) Age 10 years 10 & over 17.2 13.6
(iii) Birth ' 10 to 64 23.8 19.0
(iv) Age 10 years 10 to 64 12.2 8.5
Expectation of Life at Birth 36.8 44.7
Average Active years per Active
Survivors at Age 10. 41.2 " 46.6
Median Age of Entry 13.5 13.8
Median Age of Retirement - 61.4 62.2
Crude Rate of Entry (per 1000 active) ~ 36.6 36.1
Crude Rate of Death (> " ) 14.8 10.1
Crude Rateof Retirement (* ” ” ). 6.1 5.5
Replacement Rate (per hundred) . = 1.6 2.1
175.1 2310

Replacement Ratio (  ” withdrawal) -
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4.2 Entry into and Retirement from the Labour Force
The age of entry into and retirement from active life could be considered as =
‘barometre of the developmental level of the society. The early entry and late retirement are
typical reflections of the low developmental condition of a country. Coversély, the relatively
late entry into and early retirement from the labour force are signs of relative prosperity of a N

nafion (UN 1973, p. 301).

Table 4 throws some lights on these pﬁenéiﬂéna ‘The median age of entry inte
“labour forcc is extremely low. It ranges between 13.5 to 13, 8 for males in 197 1 and 1976 and
indicates that the economy of Nepal is predommently traditional. In the same way, median age

“.of retirement is very high — more than 60 for males.
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Figure 4 presents that significantly high proportion of males enter into the labous

-force between the age of 15 and 20. UP to age group 35 to 39 they continve to enter but at a

Tow speed. After that they start retirement into inactive life. In 1976 the case is more or less

- similar to 1971, but with slight reduction in number of entry in the age group 10 to 15, perhaps

as a result of educational growth. one can observe the trend that instead of reduction the age of

retirement is slightly increasing during the study period. This indicates lack of economic growth
cont years,

, Figure 5 indicates the comulative proportion of entry and retirement byegein 1971
_and 1976, and further confirms the pattern noted above. The figure reflects that hundred per
_cent of the males enter into the labour force by age 35 in 1971 and by 40 in 1976. They start reti-
tement at age 45 in both the periods of our consideration. Below age 50 incidence of retirement
iis extremely low; after age 60 it rises sharply;and above age 75 or so every body seem to retired.
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4.3 Labour Force Growth

The remaining part of this section identifies some additional features of the dynamise
of labour force growth in Nepal by utilizing such measures as entry, retirement and replacement
indices.

Table 4 reflects that the crude rate of entry into active life was 37 per thousand
active males in 1971 and 36 in 1976.

The crude rate of death was per thousand active malesin 1971 and 10 in 1976
which is the result of improved health facilities of the country. The crude death rates of active
persons dealwith a purely involuntary factor in the process of change in labour force. The crude
rate of retirement is 6.1 per thousand active males in 1971 and 5.5 in 1976. '

.The differerice between the rate of entry and the rate of retirement phis losses by
death, known as the labour force replacement, rate, can be interpreted as a kind of natural in<
crease of the labour force (UN, 1968, pp. 3, 34). Tablé 4 reveals that the male replacement rate
is 1.6 for 1971 and 2.1 for 1976 which is slightly less than the average annual rate of growth of
population in 1971 (2.1%) and 1976 (2.59%) for the total population.

The last remaining measure in the process of study of the dynamics of labour force
is the rep/acement ratio. This can be interpreted as an index of pressure on the job market,
tepresented by demands of entering workers for jobs, in proportion to the number of jobs being
vacated by retiremen¢ and death (Heidar; 1981 P. 158). Table 4 reflects that according to this
index there were 175 entries.into the male labour force per hundred withdrawals by death and

retirement in 1971, and 231 in 1976 .

These figures reflect that there is much higher supply of labour force than the rele~
vant demand created by jobs being vacated in Nepal. " The resulting pressure of supply of the
dabour force over demand for additional openings in the job market is an important phenomenon
that demands the attention of ‘manpower planners. (Cf. Heidar, 1981, p. 158). '

5. CONCLUDING REMARKS

About two million additional persons have been added to the labour force of Nepal
in the course of only' fifteen years (1961-1976). The primary factor in this regard is the youthful
age structure of the population resulting from high level of fertility. There is a significantly high
1evel of child labour prevailing in Nepal. Although itf§has slightly reduced for males, for females
it is still increasing. Noticably for Kathmandu city, child labour is significantly low. Clearly,
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educational expansion in the country is necessary to deal with this problem. Similarly, men at old
ages remain in the labour force inorder to share the burden of supporting their large and poor
families. This is one of the indicators of low socio-economic development in the country. No
doubt there is some increase in the female participation rate in the labour force but stiil low level
of the female activity rate has made a low crude activity rate in the population as a whole. How=

ever, there seems to be substantial underreporting of females in the labour force.

The study of working life tables reveal that high mortality is the dominant factor in
labour force deplation. Future declines of mortality - will reduce such wastage. At the same time,
the pressure on the job market from persons already born would continue at least for some
years. The structure of the labour force has remained rather stagnant in the study ' period. Most
of labour fource in engaged in agriculture and few in  industries and services. Development of

the country would require diversification of the structure of the labour force.

In order to avoid uudue wastage of manpower, the process of economic transfor<
matxon would require a carefully worked out manpower policy and planning; well co-ordinated
with overall socio economic development programme, and slowing down population growth. The

achievement of such goals during the coming decades poses  a real chailange for the people and
the Government of Nepal. :
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Appendix

Selected Tablés For Derivation of Working Life Table
~Measures, Nepal, 1971 and 1976 (Male)







